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Featured Projects
Encouraging Career Ambitions

ACC DISHA (An Alternative
Livelihood Hub)

Gagal

Employable Skills
Kymore

The vision of DISHA project is to eliminate
unemployment among host communities in and

Sharpening Employability Potential

around ACC Cement operations in 14 districts.

Lakheri

All the 14 DISHA centres follow an innovative
way of solving the problem of unemployment

Learning C++

through Participatory Rural Appraisal study of

Tikaria

communities and household data based micro

Identify, Orient, Motivate, Train and Assist

digital skills in addition to core technical skills

Kudithini

required for employability.

planning, counseling facilities, soft skills and

Training cum Placement Model
Thondebhavi

These centres also facilitate micro finance for
micro enterprises, especially for those who
cannot relocate themselves for work.

Nursing Diploma

DISHA centres are established under the

Wadi

umbrella of ACC Ayushman Trust, which is
registered as a vocational training centre under

Making Youth Self-Sufficient

Government of Chhattisgarh and Pradhan

Chanda

Mantri Kaushal Vikas Yogana, Government
of India. ACC DISHA project works in close

Coaching Classes for Government Services

collaboration with National Skill Development

Bargarh

Corporation, NGOs, Corporates and ten other
Sector Skill Councils.

Improving Skills and Abilities

Mapped to

Chaibasa

Helping Potential Job Seekers
Jamul

Attaining Sustainable Livelihood
Sindri

Enrolled

Undergoing Training

Trained

Placed

4953

457

4234

2577

Figures for the year 2016 / PAN India

ENCOURAGE
CAREER
AMBITIONS

GAGAL
DISHA works in the four panchayats of

Students above the age of 18 years are

Gagal - Baramana, Beri, Panjgain and

enrolled in the programme and are

Dhoun Kothi. Three programmes are

taught to drive different vehicles, both

running under the banner and making a

light and heavy. This project follows

path for the younger generation.

a strict curriculum and prepares the

Tailoring,
Beautician

Embroidery
Course

-

classes
The

and

tailoring

course is for nine months, whereas the
beautician course takes six months.
Both programmes, conduct a test on
their completion and on passing the
test, certificates are distributed to the
students.

students for both theory and practical
examinations. A driving test is conducted
and on its successful completion, students
are provided with driver’s license from
Himachal Pradesh government.
IT-ITES - Students are also provided with
computer training and soft skills classes.
These classes are conducted regularly and

out students are contacted for their
experience and feedback.

Driving Classes - Since the market in

monthly tests are also held to evaluate

The CSR team at Gagal is motivated

Gagal always has a demand for drivers,

students. A fresh batch commences every

to provide the youth with the best of

the Gagal team decided to train the youth

three months. The classes are conducted

training facilities and help them lead a

for the job.

by IT-TES trainer and PD trainer. Pass

life of dignity and respect.

Enrolled

Undergoing Training

Trained

Placed

260

20

203

80

Figures for the year 2016

For more details, please contact hitendra.kapoor@acclimited.com
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EMPLOYABLE
SKILLS

KYMORE
ACC

began

its

Corporate

Social

Story of a Role model

Responsibility in the early years, when
it

was

classified

as

philanthropy.

Gradually, the approach evolved and the
programmes are now more aligned with
community requirements and needs.

Ashish Tripathi, 25 years old, is the eldest child in the family of six members.
His father, Dinesh Tripathi, a farmer was the sole bread winner in the family.
Despite having a Bachelors Degree and a LLB, he was unemployed.

Since unemployment is one of the major

Ashish came to know about the DISHA classes from his friend and both decided to

drawbacks of Kymore, DISHA has been

join the programme.

successful in impacting a large group of
community youths through various skill

He travelled everyday for 24 kms to attend the classes and successfully completed

development initiatives.

his training programme. He was extremely confident about himself and
applied for a job vacany at Bharti Airtel in Raipur, Chattisgarh. After multiple

ACC

has

partnered

Centum

rounds of interview, he was selected. He was appointed as a Mini Engineer on a

Foundation, a leading organisation in the

remuneration of ` 13, 000 per month. Initially, he was on a training period, but

global skills development and vocational

he proved himself right for the job. He is now on company pay roll and earns

training landscape. The courses offered

` 18,000 per month. He also has medical insurance cover and other social

under

security benefits.

this

training

with

include

retail,

marketing, domestic BPO, life skills and
are

He is extremely thankful to Kymore CSR team for making him self-reliant and

trained by an expert, presentations are

providing him with the opportunity to support his family and make his dreams

conducted and workbooks are distributed.

come true.

machine

operation.

Participants

Since majority of the students are fluent
in Hindi, it is the preferred language.

Enrolled

Undergoing Training

Trained

Placed

506

24

482

157

Figures for the year 2016
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For more details, please contact vikram.sharma@acclimkited.com

SHARPENING
EMPLOYABILITY
POTENTIAL

LAKHERI
Lakheri’s CSR team has been working

A need based assessment survey was

Sales and Organic Agriculture. These

since long to address the problem of

conducted, which helped the team to

programmes have helped youth realise

unemployment of youth in the area.

identify five top most required trade

their dream for a better living. Moreover,

The CSR team has set up a DISHA centre

services. Accordingly, the curriculum was

students were also helped with setting up

to

set for each of the trade service in line

provide

vocational

skill

training

opportunities to the youth of Lakheri and

with the National Skill Building Council.

their businesses.

of nearby villages. This step was taken to

The five programmes that are underway

The younger generation look upto DISHA

ensure employability and attainment of a

are Mobile Repair, Refrigerator and AC

and hope to realise their employability

livelihood.

Repair, Two Wheeler Repair, Retail and

potential.

Enrolled

Undergoing Training

Trained

Placed

421

0

415

203

Figures for the year 2016

For more details, please contact akhilesh.gupta@acclimited.com
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LEARNING C++

TIKARIA
The project area, Gauriganj, is densely

and agricultural labourers seek meager

This programme has helped youth

populated and a large scale of people

employment during off season.

gain knowledge about marketing and

are unemployed. The area also lacks

avail opportunities in the retail sector.

infrastructural facilities, which adds

To improve the situation, Tikaria CSR

A computer training programme is also

to the problems of the community

team has initiated a course for tailoring

conducted, to educate the youth about

members. Majority of the people depend

and

are

C++ programming. Post the course,

on agriculture, but, land is concentrated

provided and the classes are conducted

students are provided certificates and are

in the hands of few. Small time farmers

by experts.

further placed for jobs.

stitching.

Pedal

Enrolled

Undergoing Training

Trained

Placed

148

76

72

11

Figures for the year 2016
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machines

For more details, please contact sanjayg.kumar@acclimted.com

IDENTIFY,
ORIENT,
MOTIVATE,
TRAIN AND
ASSIST
KUDITHINI
DISHA works in three villages- Kudithini,

These

Veni Veerapura and Siddamanhalli of

understand their capabilities and work

Bellary district.

towards enhancing them.

To

address

the

problem

of

courses

Students

have

were

helped

also

youth

provided

with

unemployment, the Kudithini CSR team

personality

formed youth clubs and conducted

and were guided and assisted with

various classes for soft skills, computer,

placements.

beautician, driving, for both heavy

orient,

motivate,

and light vehicles and data entry

young

people

operator training courses.

These programmes help in upgrading

development
DISHA

is
train

with

to
and

classes
identify,
assist

employment.

Success Story:
Ms BP Ramizan came from a poor
family and graduated in 2012.
Unfortunately, she wasn’t hired
anywhere. But in 2016, she joined the
computer education and soft skills
training programme and in August
2016 was hired as a computer teacher
in a high school in Kudthini. She now
earns ` 6,500 per month and leads a
dignified life.

their skills and further help them to lead
a better life.

Mr Basappa, 38 years, was
unemployed
despite
having
completed his senior secondary
schooling education. He started
attending driver training programme
for Heavy Motor Vehicle at
DISHA. Post his training, he
received his license and started
working with Mother Terrisa English
Medium school for ` 9,000 per month.

Enrolled

Undergoing Training

Trained

Placed

138

10

128

97

Figures for the year 2016

For more details, please contact peddanna.beedala@acclimited.com
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TRAINING CUM
PLACEMENT
MODEL

THONDEBHAVI

vocational

training

and

ensure

Beneficiaries Speak:

stable employment opportunities. After

“

community survey, two programmes
initiated

Wheeler

at

Thondebhavi-Two

Mechanical

repair

and

Refrigerator and Air Conditioning Repair,
to cater to the needs of the unemployed
youth in the vicinity.
The aim of the programme is to not only
provide skills, but to also let the youth
grow and strengthen their capabilities
so that they become an asset to the
employers. Thondebhavi’s training cum
placement model has helped many earn a
sustainable livelihood by enhancing their
knowledge.

Employeer’s Opinion:

“

I am a small
farmer
and
have three acres
of dry land in
the village. My
mother is dependent on me since
my father’s death. I completed
the two-wheeler mechanical
repairing course and I am now
placed in a Suzuki showroom
as an Assistant Mechanic at
Devanahalli District. I earn
` 9,000 per month. I sincerely
thank ACC DISHA for giving me
this opportunity.

“

were

“

My mother, my wife and two
kids are my family. Earlier, I had
no regular income to take care
of my family needs, as I was
only a seasonal worker in the
village. I then joined the two
wheeler training programme
and now I am successfully
placed at V2 Motors showroom
in
Karahalli
and
earn
` 8,000 per month.

“

The idea of DISHA is to provide

-Suresh

-Sivareddy

Trainees from ACC DISHA
centre are efficient and well
trained. Their knowledge of
repair helps us in our work.
We are expecting more
well-trained youths for our
showroom.

“

-Manager, V2 Motors, Karahalli,
Devanahalli District.
Enrolled

Undergoing Training

Trained

Placed

229

34

195

116

Figures for the year 2016
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For more details, please contact chinduluri.ramanjulu@acclimited.com

NURSING
DIPLOMA

WADI
Wadi CSR team is highly motivated to

Success stories:

provide the youth with high quality skill
training, remunerative placement and

Zeelani hails from

Adarsh is a Junior

facilitation of income generation activities.

village

Mechanic

Halkatta

and is the oldest

TVS.

Various training courses have been

child. He stopped

days back, he was a

initiated in the vicinity to help the youth

his education post

trainee in the two

with their skill development. Some of

SSC. With hopes

wheeler repairing

them are Two Wheeler repairing
 Refrigerator and Air Conditioning
repair

he joined the two-wheeler training

his brother introduced him to DISHA.

course.

After regularly attending all classes

 Security Guard training programme
The Nursing Diloma programme was
started after the WADI CSR team found
girls

were

every session.

finest service centres.

 Smart Phone Repairing

many

programme. After
he had completed his ITI training,

He now works with TVS, one of the

(ANM) Nursing course

that

to provide for his

the repair programme and attended

 Diploma in Auxiliary Nurse Midwifery

few

family and earn a decent livelihood,

He quickly grasped the concepts of

 Business Computer Application

Untill,

with

and successfully qualifying his two
months of training, Adarsh was
placed with TVS.
He is extremely thankfully to Wadi
team for helping him enhance his
skills and build his career.

Zeelani always believed in himself
and never gave up on the struggle to
build a better life for his family and
himself.

unemployed

despite having completed their schooling
education. These girls belonged to low
income families and lacked guidance and
support. The objective was to empower
young women and get them employed.
The course has helped many young
women be financially independent.
Enrolled

Undergoing Training

Trained

Placed

600

42

535

384

Figures for the year 2016

For more details, please contact niteshwar.kumar@acclimited.com
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MAKING YOUTH
SELF-SUFFICIENT

CHANDA
DISHA is not only about providing youth

training and personality development

with employment opportunities, but also

workshops are also conducted.

with a better quality of life. The training
centre at Chanda has three programmes:
Fabrication and electrical training course:
This course trains students from a nontechnical background for three months.
Practical sessions are undertaken and
students are also provided with verbal
communication workshop.
Broom making course: Young women are
taught about the process and are trained
about the various techniques involved.
They are also provided with basic material
support for setting up their startup
business. Moreover, business models are
being developed to sell brooms to the
outside market as well.
Mechanised Housekeeping Training: This
programme is carried out in collaboration
with BVG India Limited. BVG is India’s

Success Story:
Ashulesh Kelzarkar,
22,
could
not
complete his higher
studies
due
to
financial obstacles.
When CSR team was
mobilising students
in Amrai village,
he learned about ACC DISHA Centre
providing free Skill Development
Training for unemployed youth. He
immediately enrolled himself for
the electrician course. After finishing
the course, he started working
with Adhunik Electrical services in
Chandrapur and earned an attractive
salary.
He hopes to complete his education
soon and cannot thank ACC DISHA
enough for all the guidance and
support.

largest integrated service company, which
trains and develops youth from rural
areas and makes them self-sufficient.
The training programme is designed by
BVG for the period of three months, of
which classroom training is provided for
two months and on-the-job training is
provided for one month. Basic computer
Enrolled

Undergoing Training

Trained

Placed

446

5

365

351

Figures for the year 2016
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For more details, please contact prakash.vinchurkar@acclimited.com

COACHING
CLASSES FOR
GOVERNMENT
SERVICES

BARGARH
Bargarh conducts a distinctive coaching class, which trains students for government services.
These classes focus both on classroom training and physical exercise. Moreover, the students are also provided with yoga and
meditation classes to help them focus and concentrate better.

Beneficiaries Speak:
Gobinda Sahu was a part of the 2015 batch and was very
determined to be employed as a government servant. He
appeared for various government job examinations, but couldn’t
make it.
However, this did not deter his spirit and he continued to
work harder. In 2016, he was selected for the Amin post in the
revenue department of Barpali and started receiving a regular
monthly salary of ` 5,200.
Sahu belongs to a poor family. His father was a small farmer, his mother is a
housewife and they have had limited resources. But, his unbreakable courage and
faith to achieve his dream has made him the man he is!
Rabindra Dishri is now a star among his friends and
family.

After

failing

the

Orissa

Industrial

Security

Force (OISF) exam in 2015, he turned over a new leaf.
He was more focused and determined to get a job.
He started working on his physical fitness and also started
preparing for the theoretical exam.
In 2016, he cleared the police examination and was appointed
as a BSF constable. He now earns ` 19,500 per month.
Rabindra has set an example for the youth in his area, that
you can achieve a lot if you are determined.
Enrolled

Undergoing Training

Trained

Placed

253

75

164

87

Figures for the year 2016

For more details, please contact srama.krishna@acclimited.com
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IMPROVING
SKILLS AND
ABILITIES

CHAIBASA
Chaibasa, a small town in Jharkhand,

for employment. Construction skills,

Moreover, the students along with their

situated in the lap of nature and

such as, tilling, masonry work, proper

teachers explore different avenues for

surrounded by hillocks, is a tribal

techniques to make a concrete mix and

employment during the course.

dominated region. 90% of the population

etc, are taught. These youth are placed in

Hindi or the tribal language.

Bangalore, with various well established
builders.

Chaibasa

team

decided

to

skill, but also gives them the confidence
of being well aware about modern

Since there are no skilling institutions
nearby,

The course not only provides them with a

equipments and their usages.

Computer Learning

intervene and work towards a better

The programme started in September-

Tailoring and Stitching

future for the youth. A

DISHA centre

October and provides students with latest

was set up and three programmes were

The programme has provided students

computers with all basic applications

initiated to improve the skills and abilities

with

and programmes. The computer course

of these students.

pedals, two separate halls and other

is for three months and focuses on both

infrastructural facilities. Three committed

theory as well as practical applications
PAN IIT classes

teachers train students every day for

of computers. Every day, four batches

two hours. The students are taught

Along with many stakeholders, ACC

are trained for two hours and are

about different stitching patterns and

contributed towards the creation of

taught about different functions of

techniques, especially to create usable

Gurukul. These classes train tribal youth

computers.

items.

tailoring

machines

Enrolled

Undergoing Training

Trained

Placed

270

80

190

20

Figures for the year 2016
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35

For more details, please contact bijay.singh@acclimited.com

with

HELPING
POTENTIAL JOB
SEEKERS

JAMUL
DISHA engages the youth in capacity

automobiles and are taught about

building sessions, orientation training

different kinds of servicing involved.

and information workshops. It seeks to

Electrical Repairing classes - Students

provide detailed information to potential

are familiarised with different home

job-seekers, thus helping them select

appliances and are also taught about

a viable enterprise through technical

wiring and related services.

guidance.

Refrigerator and Air Conditioning Repair

The trade courses that DISHA offers areComputer Learning classes - These classes
are held every day and students are
taught basic computer operation skills.
Programmes like Excel and Microsoft
word is also taught to them.

classes - Students are trained for all
servicing related issues, for both, window
and split AC.
For placements, the Jamul CSR team has
established a wide-spread marketing
network
technical

and
and

liaisons

with

financial

various
agencies

Automobile Repair classes - Students

(government and private) to leverage and

are skilled with repairing of two wheeler

support placement of trainees.

Enrolled

Undergoing Training

Trained

Placed

1075

57

918

675

Figures for the year 2016

For more details, please contact jamil.khan@accmilited.com
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ATTAINING
SUSTAINABLE
LIVELIHOOD

SINDRI
The Sindri CSR team in collaboration with
Creative India, a NGO, set up a customised
coaching class for government services
for students from Chhatatand, Simatand
and Shyamlapur villages. These classes
provide training for various competitive
examinations.

These

classes

help

students, who cannot afford private
tuitions and get them closer to their
capabilities and opportunities to attain
sustainable livelihood.
Other

programmes

that

are

being

conducted at Sindri are classes for
entrance examination for state level
engineering colleges, polytechnic colleges
and government services. Computer
training and spoken English classes, hand
pump repairing courses, stitching and
embroidery classes and driving classes for
both, heavy and light weight vehicles are
also a part of Sindri’s DISHA initiative.

Enrolled

Undergoing Training

Trained

Placed

126

34

87

42

Figures for the year 2016
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For more details, please contact ravi.niwas@acclimited.com

Ministry of Skilling, Government of India, organised India Skill Conclave 2016. The theme of the seminar was ‘Emerging Trends in
Skill Development’. Mr Pratyush Panda, Head-CSR, participated as one of the panelists on the topic, ‘Direct Corporate Partnerships
under Skill India.’
The session enumerated the evolving opportunities for industry to partner directly and contribute towards Skill India Mission. The
panelists deliberated about the evolving landscapes of short-term skill development programmes and opportunities under the Public
Private Partnership. Moreover, industry partnership models were discussed to develop a cadre of skilled workforce in areas with
critical shortages or gaps.

ABOUT US
ACC Limited is India’s foremost cement manufacturer with a countrywide network of factories and marketing offices. Established
in 1936, it has been a pioneer and trend-setter in cement and concrete technology. Among the first companies in India to include
commitment to environment protection as a corporate objective, ACC continues to be recognized for environment friendly measures
taken at its plants and mines. Its commitment to sustainable development, its fairness in business dealings and the considerable
on-going efforts in community welfare have won the company acclaim as a responsible corporate citizen.
www.acclimited.com
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